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Monitor Hickey Files Independent Monitoring Report 13,
Highlighting Recent Compliance Progress and the Steps Ahead

CHICAGO — Independent Monitor Maggie Hickey filed Independent Monitoring Report 13 with Judge
Rebecca R. Pallmeyer in the U.S. District Court for the Northern District of lllinois. The report is an
update to the Court and the public on the City of Chicago’s and the Chicago Police Department’s com-
pliance progress through the thirteenth reporting period (July 1, 2025, through December 31, 2025).

Monitor Hickey said, “The City and the CPD continue to make meaningful progress toward compliance
while advancing efforts to build and rebuild trust in Chicago’s communities. Central to that work is the
CPD’s growing ability to incorporate community perspectives into the development and delivery of
training.”

For the original monitorable paragraphs (552), the City has now achieved at least Preliminary compli-
ance with 536 paragraphs (or about 97%), at least Secondary compliance with 395 paragraphs (or about
72%), and Full compliance with about 146 paragraphs (or about 26%)—leaving 16 paragraphs with no
levels of compliance (or about 3%). In addition to paragraphs where the City and the CPD maintained
compliance, the City gained additional levels of compliance in the thirteenth reporting period with
about 60 of these paragraphs—or about 11% of the original monitorable paragraphs—including 13
paragraphs that moved into Preliminary compliance, 29 paragraphs that moved into Secondary com-
pliance, and 18 paragraphs that moved into Full compliance.
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Monitor Hickey added, “The City and the CPD are positioned for continued progress in 2026 but sus-
taining that progress will require aligning staffing and resources with community needs and demon-
strating an ability to transparently self-evaluate and adjust course when needed. We hope that the
recent workforce allocation study can serve as a guide for the City and the CPD.”
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